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1. Equitable Treatment




2. Objective Evaluation




2. Objective Evaluation




3. Training of Key Participants




3. Training of Key Participants
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4. Presumption of Innocence




5. Prompt Timefiames




6. Sanctions and Remedies

A school’s formal complaint process must
describe the range of possible sanctions and
remedies.

* “Whether and what type of sanctions are
iImposed is a decision left to the sound discretion
of recipients.”

* The new regulations “permit recipients to
evaluate such considerations and make
disciplinary decisions that each recipient
believes are in the best interest of the recipient’s
educational environment.”



/7. Standard of Evidence




8. Appeal processes & Standards




9. Supportive Measures




10. Legal Privilegle
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Dismissal of Complalints

Must schools always investigate a formal
complaint of sexual harassment?

* Yes.

Under what circumstances is a mandatory
dismissal applied?

« A formal complaint of sexual harassment “for
purposes of sexual harassment under Title IX"
must be dismissed if the alleged conduct:

* would not constitute sexual harassment even if
proved;

« did not occur in the school's education program or
activity; or
+ did not occur against a person in the United States.
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Consolidation of Formal Complaints







